
Accessibility Plan 

Introduction 

Purpose of the Plan: 

The purpose of this plan is to show how SchoolsCompany Central Devon Academy intends, over time, 

to increase the accessibility of our school for disabled pupils.  

Definition of Disability:  

A person has a disability if he or she has a physical or mental impairment that has a substantial and 

long-term adverse effect on his or her ability to carry out normal day to day activities. 

 
The SEN and Disability Act 2001 extended the Disability Discrimination Act 1995 (DDA) to cover 
education. Since September 2002, the Governing Body has had three key duties towards disabled 
pupils, under Part 4 of the DDA:   

1. not to treat disabled pupils less favourably for a reason related to their disability;   
2. to make reasonable adjustments for disabled pupils, so that they are not at a substantial 

disadvantage;  
3. to plan to increase access to education for disabled pupils.  

 
This plan sets out the proposals of the Proprietor/Governing Body of the Academy to increase access 
to education for disabled pupils in the three areas required by the planning duties in the DDA:  

a) increasing the extent to which disabled pupils can participate in the Academy curriculum;  
b) improving the environment of the Academy  to increase the extent to which disabled pupils 

can take advantage of education and associated services;   
c) improving the delivery to disabled pupils of information, which is provided in writing for 

pupils who are not disabled.  
 
It is a requirement that the Academy’s accessibility plan is resourced, implemented, reviewed and 
revised as necessary and reported on annually.  
 
The Academy’s Aims 

 To implement a curriculum which allows all students equal access 

 To ensure that, where possible, the school buildings and grounds are accessible for all 
children and adults and continue to improve access to the school’s physical environment for 
all 

 
We are working within a national framework for educational inclusion provided by: 

 Inclusive School (DfES 0774/2001) 

 SEN & Disability Act 2001 

 The SEN Revised Code of Practice 2002 

 The  Disability Discrimination Act (amended for school 2001) 

 Code of Practice for Schools (Disability Rights Commission) 

 ISI inspection 
 
The priorities for the Accessibility Plan for our Academy were identified by Daniel Whelan 
 



Accessibility Plan 

1. Planning Templates 1-3 Starting points 

1A: The purpose and direction of the Academy’s plan: vision and values: 
 
Our vision is to create a safe, happy and supportive environment in which each individual feels valued 
and respected, where true potential is recognised, high expectations are fulfilled, and personal 
achievements celebrated. For example, we believe that every child has the right to be happy, healthy, 
safe and successful, loved, valued and respected, and to have high aspirations for their future.  
Inclusion is the process of taking the necessary steps to ensure that every young person is given 
equality of opportunity to develop socially, to learn and to enjoy school life. 

1B: Information from pupil data and Academy audit: 
 
Currently there are no students who require special consideration to access the site. There are many 
students who have SEND which requires constant reasonable adjustment to the curriculum and this is 
made in a timely fashion as part of either induction or ongoing reviews. 

1C: Views of those consulted during the development of the plan: 
 
As there are currently no students registered as disabled the plan is designed to cover ‘likely’ levels of 
need. Updates may be required to support specific children and adults on entry to the site. 
 

 

2. The main priorities in the Academy’s plan 

2A: Increasing the extent to which disabled pupils can participate in the Academy curriculum: 
 
The physical environment is designed specifically to support those with and without disabilities. The 
classroom sizes allow easy access to all students. CPD and Staff meeting times allow staff the capacity 
to review and re-design curriculum when needed. 

2B: Improving the physical environment of the Academy to increase the extent to which disabled 
pupils can take advantage of education and associated services: 
 
With such a new and purpose built site many of the ‘normal’ adjustments have been built in as 
standard: access to the site and learning spaces is universal, extra wide doorways, Lift to the first 
floor, call points, low level firm alarms and disabled facilities on both floors. Wherever possible 
curriculum resources are available to support those with disabilities, where a need is identified then 
specialist resources will be procured. 
 

2C:  Improving the delivery to disabled pupils of information that is provided in writing for pupils 
who are not disabled: 
 
Working with the local authority services to ensure that students are able to access appropriate 
support materials. Staff should make every effort to have a clear understanding of the adjustments 
required and the methods of achieving them. 
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3: Making it happen 

3A: Management, coordination and implementation 

 The planning process – should be undertaken as part of an annual review in conjunction with all 
stakeholders 

 Coordination – SLT hold the responsibility for ensuring any actions happen and that a review is 
undertaken to ensure impact. 

 Other policies and plans – This policy will be referenced in other relevant policies. 

 Implementation – Many aspects of the plan are already being implemented. Once a new area has 
been identified then as part of SLT meetings and implementation schedule will be drawn for specific 
elements and staff 

  

3B: Getting hold of the Academy’s plan 
The Academy might consider: 
•  how it makes the plan available; 
•  whether the plan is available on the Academy website; 
•  making the plan available in different formats; 
•  ensuring the plan is readable. The Academy may need to consider: jargon/acronyms; typeface/font 

size; how easy it is to find your way around. 
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